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ABSTRACT

The study aimed to: study the level of motivation on work performance, and compare
motivation on work performance of personnel who had been different divisions in sub-district
administration organization in Kudiung district, Maha Sarakham province including studying
suggestions. The subjects used in the study were 123 personnel who had been working in
Kudlung district administration organization selected by Taro Yamane’ s technique. The
instrument used in the study was a rating scale questionnaire. The statistics used for analyzing
the data were frequency, percentage, mean, standard deviation, F-test (One Way ANQVA)
and pair comparison using LSD (Least Significant Difference) with the testing significant
difference at .05 level. l

The resuits of the study were as follows:

L. The overall level of motivation on work performance of personnel in sub-district
administration organization in Kudlung district, Maha Sarakham province was rated at a
moderate level. Considering each aspect, the four aspects were rated at a high level difference
from high to low: working achievement, responsibility, work itself, and supervision
technique. The six aspects were rated at a moderate level difference from high to low:
recognition, policy and administration, individual relationship, work environment, salary and

fringe benefit, and progressive position.



2. The comparison of motivation on work performance of personnel in sub-district
administration organization in Kudlung District, Maha Sarakham province classified by
personnel who had been different division was significant difference at the .05 level.

3. The'subjects also suggested that administrators should provide the scholarship for
personnel to study in higher level in order to bring knowledge to develop their occupation.
There should be fair in double promotions in order to create morale for personnel in the
organization. Materials, instruments and facilitators should be provided sufficiently. Besides,
the main organization should consider the salary to suit the current economy and to enhance

motivation in work performance of local personnel.



