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ABSTRACT

The purposes of this study were to study and fo compare the problem of the
personnel administration of the sub-district administration organizations in Muang District,
Nakornphanom Province. This classified by their positions, including their suggestions to
solve the problem of personnel administration. The 72 population was used in the study.
The instrument used for collecting data was opened and closed ended five scale rating
questionnaire with reliability at .96. The statistics used were frequency, percentage, mean,

standard deviation and F-test (One way ANOVA) with the statistic significant at .05 level.

The results of the study were as follows;

1. The overall of the problem of the personnel administration of the sub-district
administration organizations in Muang District, Nakornphanom Province was rated at
moderately level. Considered by each aspect, all aspects were rated at moderately level.

They were the ability, the equality and the security, respectively.

2. As the comparison of the problem of the personnel administration of the
sub-district administration organizations in Muang District, Nakomphanom Province as the
opinion of the personnel of the Sub-district administration organizations classified by their
positions was not different as overall and by aspects.

3. The suggestion were as follows; the higher salary should be considered by the
ability, the personnel should have the opportunity to be trained and to pursue the higher
education equally; they should be given the opportunity to change the line of work to hole the
higher position; the fringe benefit should be improved and their should have the unity of work

by not being under the politics.




