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The objective of the research was to survey, to compare the motivation on the
performance of the police in Sri Chiangmai District, Nong Khat Province regarding ranks and
responsibilities, and to find the suggestions for the efficient performance. The sample
subjects were 90 police officers in Sri Chiangmai district, Nong Khai province. The data were
collected by a rating-scale questiénnaire and a close end/open end questionnaire. The
research statistics used were frequency, percentage, mean, standard deviation, F-test (One-

Way ANOVA) and Sheffe method.

Results of the research were as follows:

The finding indicated that the average degyree of the motivation of the police on the
performance was moderate. The 7-high-degree issues were responsibility, personal relation,
type of work, policy, trust, administration, and success in work. The 3-moderate-degree
issues were working environment, professional progress and salal‘y. including benefits,

In regard to the comparison, it revealed that the average degree of the motivation
regarding their rank and responsibilities was significantly different.

In conclusien, the findings indicate that a right job should be assigned to a right
person with clear policies. The police should be provided an opportunity to get promotion by

taking an examination. Team work should be promoted. The facilities should be available in




the office. The salary should be suitable based on the current economic situation. Getting
promotion should be fair for alt police. The police should be provided an opportunity to

participate insolving the problems. The police should take care each other appropriately.




