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ABSTRACT

This research was aimed to study and compare the personnel management
problem of Samkha sub-district administrative organization, Kuchinarai district, Kalasin
province following the personnel opinions of Samkha sub-district administrative
organization by gender, position status, worked times and gender, position status and . And
to study the sugges.tion for solving the personnel management problem of Samkha sub-
district administrative organization, Kuchinarai district, Kalasin province. The sample used
for studying were the administrators, the member of council, the government officers and
the employee consist of 85 persons by the sampling method of the stratified random
sampling and the simple random sampling, The instrument for collecting data was 40 items
ratting scale questionnaire with the reliability at .82 levels. The statistic for analysis data
was frequency, percentage, arithmetic mean and standard deviation. To test the hypothesis

by the t-test (Independent Sample) and F-test {One- Way ANOVA).
The research result was found as follows:

1. The level of the personnel management problem of Samkha sub-district
administrative organization, Kuchinarai district, Kalasin province following the personnel

opinions as a whole and all aspects was found at the moderate level, arranging the



arithmetic mean from highest to lowest was namely; The recruitment and appointment , the
personne! maintenance, the personnel development and the termination of work.

2. The comparison result of the level of the personnel management problem
of Samkha sub-district administrative organization, Kuchinarai district, Kalasin province
following the personne! opinions found that;

2.1 Classified by the differencegender found that as awhole was not
differently, considering, however, each aspects found the termination of job positions was
differently with the statistic significant difference at .05 levels.

2.2 Classified by position status found that as a whole and all
aspects were not differently,

2.3 Classified by and worked times was as a whole and all aspects were
not differently.

3. The suggestion for solving the personnel management problem of
Samkha sub-district administrative organization, Kuchinarai district, Kalasin province was
found namely ; The recruitment should be given the powers of the Department of Local
Government in order to prevent the lack of fransparency of local government administrator,
to provide a monitor sereen agency staffing plan to fit the context of local government, the
government should provide financial support for training personnel, the focal government
shouid be trained before going to work and give employees the opportunity to participate to
comment on the issue and suggestions on administrative tasks. And there should provide

education and training for its employees after a life of work.



