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ABSTRACT

This independent study aimed to study and compare the personnel’s attitudes
about the worthiness on resource administration aspect, and to study obstacle, problem , and
the suggestion about the worthiness on resource administration aspect, Maung Sub—district
municipality, Nongkhai Province. There were 140 personnel who operating in Maung
Sub—district municipality, Nongkhai Province were selected as the samples in the study,
classified by gender, age, education level, salary , period of time on work, and position, using
Yamane Formula. Questionnaire was used as the tool of the study with the reliability scale
was at 0.89, and statistics used in the analysis consisted of Percentage, Mean, Standard
Deviation, -test, ftest (onc-way ANOVA) and Post hoc comparison by LSD. (Least Significant
Difference) with reliability value at the .05 -Ievel.

The results revealed that ;

Regarding the personnel’s attitudes about the worthiness on resource administration
aspect, Maung Sub—district municipality, Nongkhai Province, overall and individually, they
were at a middle level. By considering in aspects, it was found that the overall was rated in
high degree in four aspects, three aspects, and which can be ranked from the highest to the
lowest as follows: budget, tool, and personnel, respectively.

The results of the comparison on personnel’s aititudes about the worthiness on
resource administration aspect, Maung Sub—district municipality, Nongkhai Province with
different gender, age, education level, salary , period of time on work, with the statistical

significance of .05., were not showed different attitudes towards the worthiness on resource
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