d'l d'i o = L3 o 1 o )
¥oi599  plupusrediweduiusesimaimsdudualuwndune

= o o ar o
RUITwal S9N iamwaug

§Idu  mefu gadh Wyan s,
= . P
AITNMIAYSNN  as.Fygn inangd dsgsmnssums
HeLAT Fuas guidynga NITUMST
HELYNTIS YN el AFIUMSI

N INNSETWAguinmsmy 2553

o ¥
UNHNED
¥ 1
msiuaiviiifaqlrasdiednuuasn Srudsugluunmzfimes

fuivesdmavimsdndiualuwasuneniinsiod Sanfamwdug amwaam
Aauvealssru 13193 sasfuimsosinsuSmsdmdmaluwnsune
pRwed Ssnlamwdug Suunanmwg o1y uazsziumsAnywand iy
uazAnyIA LAY Fomusinzuoznnudesmsnnfugiuuunasfilves

= I Y ) o g LU a o r 1
FusmsesimauTmsdaudnlundunendiuisel Sanfamudug ngudedis
IJ = o 1 [ S aisy o
A lumsTo W trzansu $wau30s au drsrensful§idans $wou 156 au
unsduimsesdmanimsdmdunluwadunenfuiseel SmTanmdng s

4
45 a1 1§ fudredeuumniedy (Statified random sampling) HogHUIBE19910
- . 4 o a 3
(Simple random sampling) wTesden I lumsituduwuuaeuan nuvuasiday
Uszanue 5 sefy Taofanudedurit.os atai 1 lumsInseideyn Thud
4 o d ' !

ISHANLIA NG (Frequency) AURHY (Mean) miouay {(Percentage) ANUBUUU
WIRI 1Y (Standard Deviation) NAAOVTUUATIUAWAHA £ test (Independent Sample)
uaen3InTIEHANUMLTUSMMUBEY (One— way ANOVA) Taudmuatiodifgme

QQA a4
TOAVITSAL .05



L g
HANIDAUN

= = 1 o o o L4
L fuinsesdnisuiursdrudalumaduneniiunsoel
ar o o [ g
Tendanwdug inaefih Tassauesdunmndiunsdumugliuunigfiis
ol - 3 A 1 al
4w eglussdinhunaw Seedwunnauadennlfes wut uuumbvanyu
1 A 1 ﬂ'.' 0 (= 1
dundugega sesnan uuugaiunnudidevesny uunidusy
uazuuFIMIA WS IAY
2. mamafSeuivuguuunrediivesfuimrosnasuTmsdau
o [ [y o = s o
Aualuwadineniuined Swmianwdug awanufadiuveatlszansy $rs1wns
wneduimsesdmniusdidwaluvadunegiued Santanwdug wuh
Ed
Taosmmozduundusednmugilununsdings 4 uuy Tuandetunada
g e
nisd 05
o =) a =Y ' @ o
3. plunuamzdinesfuimsesimsuimsdiudualunadune
Alwswal fandanwmdug awmnuAadiuveslszsieu 1519ms nzduiins
ssfniuTmsdudualuwaduneniuisioed Smlamwdug Adme o1y
uagsgRumsingdieiu wuh Tassamusedumndiumodumugiumnmosdii
F
ar L] £ b qﬂ\d s
94 gy hianadunsadaniszdy 05
R - 3/ Y e o 9 o
4. awfadiu Jomuenns uazmdsimafoadugthunmggih
vesfuimsssdmsuimsdaudnnluvnduneniuisoel Ssdanmdug woh
A LY 1 ‘:l A at
nasdufihfitudenisnaounlawaslan aasldnananalefifiesuiysme
ar 3 IS @ o w e d Yo P [y o o arey
szAudu msiimsdmumidoimilidany andandomandundnlumsdidan
awsgngdnuihuvedniiddeddfiuigmn aasdanugsssalumsiediy
Ty astilddedudysuaamnnufasiuidedsdlame uazaisifiade

Alavsdudgyamdeanuedels



TITLE : .cadership Model of Administrators in Sub-district Administration Organization,

Kuchinarai District, Kalasin Province

AUTHOR : Thonigchai Uttakhum DEGREE : M. P.A.
ADVISORS : Dr. Sanya Kenaphoom Chairman

Asst, Prof. Dr. Wimonmatt Pathomwanitkul Commitiee

Asst, Prof. Yupaporn Yupas Committee

RAJABHAT MAHA SARAKHAM UNIVERSITY 2010

ABSTRACT

The objectives of this research were to: study and compare the leadership model of
administrators in sub-district administration organization, Kuchinarai district, Kalasin
Province based on the opinion of people, government officials and administrators in sub-
district administration organization. This classified in gender, age and educational level
includitig the suiggestionis and the fieeds related to the leadership model of administraters in
sub-district administration organization. The subjects used in the research were 398 people,
156 operative govertunetit 6fficials and 45 admisistrators In sub-district administiation
organization, Kuchinarai District, Kalasin Province selected through stratified random
samipling and siiple random saimiplinig. The instrimient tsed it the research was a five rating
scale questionnaire with .94 of reliability. The statistics used for analyzing the data were
frequency, mean, percentage, standard deviation, Testing hypothesis by #test (Independence
sample) and One-way ANOVA with the testing significant difference at the .05 level.

The results of the research were as follows:

1. The overall and each aspect of leadership mode! of administrators in sub-
district adininisteation orgaization, Kuchinarai distriet, Kalasin provinge was rated at a
moderate level. it was shown difference from high to low: supportive leadership,

achieveiiefit-otienited leadership, participative leadership and ditective lsadetship

respectively.,



2. The comifpjarisost of leadership miodel of administrarors 1n sub-distidet
administration organization, Kuchinarai district, Kalasin province based on the opinion of
people, governiment officials and administrators i sub-disteict administeation Grganization,
Kuchinarai district, Kalasin province as a whole and each aspect was not significantly
differetit at thie .05

3. The leadership model of administrators in sub-district administration
orgaiization, Kuchitarai Disttict, Kalasin Provinice classified in gerider, age and educational
level as a whole and each aspect was not significantly different at the .05 level as a whole.

4. The stiggestiofis atid iiéeds related o the leadership miodel of administiators
should be updated on the global changing. They should trust their subordinates in every rank,
The visioft shoiild be set abviously. The admitiistrators shotild apply the religion prificiplés to
work. They should be good model for subordinates. They should be also fair in
adtinistration. The suborditidtes shoiild be expressed dicir ideas openly and finally they

should be sincere in their subordinates.



