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ABSTRACT

The purposes of this study were to study and to compare work motivation of
the personnel of the livestock office in Kalasin Province, including their suggestion.
This was classified by type of personnel, period in the office and salary. Samples
were 59 personnel of the livestock office in Kalasin Province selected through simple
random sampling. The instrument used for the study was a five rating scale
questionnaire with the reliability at 89. The statistics used were frequency, percentage,

mean, standard deviation and r-test with the statistic significance at .03
The results of the study were as follows;

1. The work motivation of the personnel of the livestock office in
Kalasin Province as overall was rated at high level. Considering in each aspect, eight
aspects were rated at high level. They were acceptance and esteem, policy and
administration, work success, interpersonal relationship, governing and commanding,
work itself, responsibility and salary and fringe benefit, Two aspects were rated at
moderately level. They were work environment and work progression

2. The results of the comparison were as follows;

2.1 As classified by type of personnel; it was not different as overall

by the statistic at .05 level. Considering in each aspect, four aspects were different
by the statistic significance at .05 level, they were the responsibility, the work itself,

the policy and administration and the salary and fringe benefit.




2.2 As classified by period in the office, it was not different as
averall by the statistic at .05 level . Considering in each aspect, two aspects were
different by the statistic significance at .05 level, they were the work progression and
the salary and fringe benefit,

2.3 As classified by salary, it was not different as overall by the
statistic at .05 level. Considering in each aspect, two aspects were different by the
statistic significance at .05 level, they were the work progression and the salary and
fringe benefit

3. The suggestions of the samples were as follows; the problems should
be solved by teem work, the work result should be informed to the people yearly,
the personnel should be promoted to pursue their study in higher level, the people
should be trained to be the network to cure animal, there should be the conference
frequently in order to assign work, the policy should be flexible whenever situation
changes, the boss should stimulate closely the subordinates to work, the meeting
should be held every three months in order to have the experience exchanged, the
transportation vehicle should be provided and the higher compensation of the duty

employees should be provided.




