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ABSTRACT

The objectives of the independent study were to survey motivation for work
performance of the officers in Sai Moon Sub-District Administrative Organization, Nam
Pong District, Khon Kaen Province, and to find the suggestions for the motivation for the
work performance of the officers. The target population was forty officers in Sai Moon
Sub-District Administrative Organization, Nam Pong District, Khon Kaen Province, The
research instrument was a 5-rating-scale questionnaire. The statistics used were frequency,

percentage, mean, standard deviation and descriptive analysis.

Results of the research

The research finding showed that the average level of the motivation for the work
performance of the officers regarding motive factors and hygine factors was high. The
finding indicted that the key factors affecting the motivation for work performance were
ordered respectively. The factor were success with work, type of work, security, work
environment, responsibility, administration, interrelations, policy, respectfulness,
professional advancement, salary and reward respectively. The finding indicated that the
five motive factors of the motivation were stccess in work, type of work, responsibility,
respectfulness and professional advancement respectively. Regarding the hygine factors, it
showed that the five hygine factors of the motivation were job security, work environment,

administration, interrelations, and policy respectively. Regarding the suggestions, it is



concluded that the officers should harmonize and be generous and friendly. The principles

of good governance should be applied for the efficient administration in organization.



