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ABSTRACT

study the level of working motivation of staff who work at Natan Sub District Municipality
Office, Khammuang District, Kalasin Province. The sample of the study consisted of

64 staffs. The study instrument was a 135 items rating scale questionnaire with iscrimination
score between 0,30-0.84 and 0.93 reliability value. The statistic used percentage, mean and

standard deviation.

The results of the study were follows :

1. The overall for working motivation of the staffs who work at Natan Sub
District Municipality Office, Khammuang District, Kalasin Province was at moderated,
when it was considered the individual aspects found that there were 3 aspects, ranging from
the highest to the lowest frequency scores ; work successful, responsibilities and respecting
aspects. There were 2 aspects were moderated ; work qualification and promotion
opportunity respectively.

2. The individual aspects ; classified by position and number of working year

found that the staffs who were the permanent officers had working motivation level at high
level but the contract staffs and the non-permanent officers had working motivation level at

moderated. The contract staffs had motivated level more than the permanent officers.



The staffs who worked at Natan Sub District Municipality Office, Khammuang
District, Kalasin Province for 3 years, 3-6 years had working motivation level was
moderated, the staffs who worked for 6-10 years and more than 10 years had working
motivation level at high level but the staffs who worked more than 10 years had working
motivation level at higher than the other.

3. The stafts suggestions for working motivation; put the right man on the right
job, independent working should be supplied, the commanders should be trust in staffs,
the respecting and admiring the best staff should be provided, equality of working should
be considered, the workers were the participants for organization planning, fairy and reveal

of workers evaluation should be considered.




