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Abstract

This study aimed to study and compare the morale on work perforiance of officers.
This study classified in the different status of people who had answered the questionnaire and
also study some suggeslhions. The subjects used in the study were 51 officers who were 25
govermment officials and 25 temporary officers. The instruments used in the study were 30
items of a five rating scale questionnaire with .93 reliability and a questionnaire related to the
morale on work performance by open-ended questions. The statistics used for analyzing the
data were percentage, mean, frequency, standard deviation and r-test (Independent sample)
for hypothesis testing.
The results of the study were as follows :
1. The overall morale regarding work performance of the officers of Sa-bua
Sub-district Administration Organization was rated at a high level, According to each aspect,
these were shown at a high level : work satisfaction, salary and fringe benefits, and work
security. The two aspects that were rated at a moderate level : relationship in the organization
and also administration.
2. The comparison of the morale on work performance of officers of Sa-bua
Sub-district Administration Organization classified by different status was significantly
different at .05 level. According to each aspect, the satisfaction of work performance was

shown significantly different at .05 level. Other aspects were not significantly different.




3. The samples also suggested that the administrators should have morale
principles, harmony with the group, and fairness. The administrators should not have any
conflict with the organization. There should be an investigation system made up of members
of the community and a standard central organization. For relationships, the administrators
should arrange unity building exercises and arrange activities in order to create harmony. For
officers’ satisfaction, training should always be available. For security, the administrators
should be fair and give thein opportunities for promotion. Regarding salary and fringe
benefit, there should be some remuneration for overtime and finally there should be some

bonus for all offices regularly.




