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ABSTRACT

The objectives of this research were to: 1) study the characteristics of administrators
in sub-district administrative organization, Chuenchom district, Maha sarakham province; 2)
study the success of administrators’ working administration in sub-district administrative
organization, Chuenchom district, Maha sarakham province; and 3) study the relationship
between characteristics and success of administrators’ working administration in sub-district
administrative organization, Chuenchom district, Maha sarakham province. The research was
conducted by using the statistic method of random sampling of 133 personnel working in
sub-district administrative organization in Chuenchom district, Maha sarakham province,
Tool for data collection was questionnaire which had 5-level Rating Scale, with the reliability
rate of 0.97, to collect relevant data. After that, the data was analyzed by a computer program
using descriptive statistic tools including percentage means and standard deviation,
Relationship of two groups of variance was analyzed by Pearson's Product Moment
Correlation Coefficient.

The results of the research were as follows:
The research revealed that personnel's opinion in sub-district administrative
organization in Chuenchom district, Maha sarakham province towards overall administrators’

characteristics was rated in high level. When each aspect was individually considered, it was



evaluated as high level, which can be ranked from the highest to the lowest as follows:
leadership, personality, administrators’ qualification, respectively,

2. Overall, personnel's opinion in sub-district administrative organization in
Chuenchom district, Maha sarakham province towards success in administrators’ working
administration was rated in high level. When cach aspect was individually considered, it was
evaluated as high level, which can be ranked from the highest to the lowest as follows:
organization, planning, reporting, budgeting, personnel recruitment, coordination, and,
command, respectively.

3. The analysis result of the relationship between characteristics and the success of
administrators’ working administration in sub-district administrative organization,
Chuenchom district, Maha sarakham province was found that the positive relationship was
rather low (r,, = 0.372) at level of significant.05. This result demonstrated that the
administrators’ characteristics was at rather positively low relevant with their success in
working administration in sub-district administrative organization, Chuenchom district,
Maha sarakham province. In addition, when consider the result in overall and in pairs, it was
found that the overall result was rated at -.030 until .339, which was negatively low relevant
and positively low relevant at the significant statistic level of ,05 and was also related to the
hypothesis. The three highest related pairs were as follows: characteristics of administrators
in dimension of personality and success of working administration in dimension of planning,
which was positively low relevant; characteristics of administrators in dimension of
personality and success in working administration in the dimension of organizing, which was
positively low relevant; and characteristics of administrator in the dimension of leadership
and success in working administration in the dimension of coordination, which was positively

low relevant.



