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ABSTRACT

The objectives of the research were to survey the problems about personnel administration,
to compare opinions of officers towards the personnel administration of sub-district
administrative organizations regarding work positions in Muang district, Maha Sarakbam
province. And study the suggestion about personnel administrative Problems of Sub-District
Administrative Organizations in Muang District, Maha Sarakham province. The population was
469 officers from 13 sub-district administrative organizations in Muang district, Maha
Sarakham province, The sample subjects were 216 officers from 13 sub-district administrative
organizations in Muang district, Maha Sarakham province selected by Taro Yamane method.
The research instrument was a questionnaire with .96 reliability value. The data were analyzed
by computer program. The research statistics used were Freguency percentage, mean, and

standard deviation Testing the hypothesis F-test (One-way ANOVA).

Results of the research
1. The research finding indicated that the average level of the opinion towards the
problems about personnel administration of the sub-district administrative organizations in
Muang district was moderate. { }_( =3.19). The seven highest rated areas of the personnel
administration were recruitment, ()_( = 3.35), human resource development ()_( =327,
orientation (}_( =3.16), performance assessment ()_( = 3,16}, appointment qf position ()_( =

3.15), manpower planning ( X =3.122), and process of selection (X = 3.09).




2. Regarding the comparison, it showed that the average opinion of the officers
towards the Personnel administration regarding work positions was not significantly different
at the .05 level.

3. Inregard to the suggestions, it is concluded that the policies of personnel
administration should be set and the recruitment should be fair and clear based on the laws and
regulations. The officers should be more provided an opportunity to share idea of problem

solutions for efficient personnel development.




