&4 A -~ ) o Y awa P oA
o138 msfnymIganud lvvesdimugsulumalfifinihieusnssums
&
Jadpiad v unmnaiosumiaisnm Sunailios Sar AT A
Y=L ~ ar o,
HANHY ga1sinl snsou ﬂ%ﬁymu“l 3.3 (33f06I)

pssumMInSau  meSeaqud asswenwn

a2

WHINNAUNFH QUIensmu 2553

a7 ]
unaeaus

AISANY AT

EJ
<oy g
H

Yl
SiagilszasAiefiny s ouifounudamadhly
] ¥
vosfunmsgusulumsifianhiinaeassumstadofadvounmnadieamimaa
dunedlos Smdaumesaw fiflory Usvaumsal wazsedumsinvmandiady uag
8 3! A wa 8 oo or 3 -
gy dorausuuzvosdunugusylumsijifwihianzassumssadodad
vsameadiommdsay Sunaiiles Swmdasmaamn nqudedielunisineg
’ 8!
Taua Qunuggusuiidumsisznauuas 1S uudedammnsnmauadidieammmsan
d'g a qa 9 d‘ ar -d? ar 8§ 2 o = o Qr
wedfidnihinmenssumsindeiadveanmnaiowmmsay susefios S9sa
o A A Aa gk «f Vv
wmEsAN S 30 au iaseailehlglumsiuswaudoyn dhunuvdeuoiuuy
1 1 [V ] Y & v e o o
tawila nazunuasdnlszinus fszdumanudoiumiu .96 msimse
=y o o Sy = ¢ 1 A
foyaldTlsunsunsuiiunesdiSenl edanidlumsinneitoya 18us snwid

Sovny Aumdo Lazd nuiisaumIas g

HEM AR WU
8’ 3 o awa 9 o4 or Asl,
1. avmganudilavesfunugpsulunmsdfidmhaaasnssumsfade
Fadwveunmnadoamiasam sunefes Smiaumensay Tavsameglu
] ] b4
gaud unzduuniusiodw sglusedudiis 7 5w TaoSosddunmnnlinnles
fip AIEnITUMINI S UYTEY ABERTSUNSTNTENAAMIYSENIATIAT ABIENITUMSTA
3
SralavTitisy auznssunsnsamsdn ausnssumsiade laeSaaimy anenssums

Suwzitlagalseninsim uazanenisumsidadeusia



2. msifsudieunnuinnudlevesdunugualunisl iidnddha
3
anznsuMstadedatiweunmnaiioumasan sunaiiies Sandaumasa
Sumnauery wud Tassauuazsiean hiuandieiu
3. anfSemiouanudarudi lvvesdunugusulunsd§iandn
3
AN SUMISadpIatsvesmsaiisawmansay sunediss Saniaumesam
funmlszaumsal wud Taesauuazsiodu hivand ey
4. manfSouionanuinrudlsvesdunugurulumslfidnihm
S
angnssumsiadedadsveunmnafiosmmsam Sunailes Samdaumemany
FumnmmszAumsiinu wud Taosauazsed i uanaany
L oo 5t d.‘ Y 3 ar 9
5. YamsefunugusulumsififmhiaunssunisSadadaing
vounAwadiesmmsniy Sunalles Smdamemsmw Tavswegluseduihunans
A g ¥ ) o o ¥ oA o o
uazdfodmunilusiodn odluszduthunaa Wa 78w fe TavSssdrdunnunlum
9} = o lg Sl oy ot
1oy fio anisnssumMsTndie lnodsiim ansnssumsiuuazasesilszniasia
AREnssUNIIRIIIMIIIN Aaznssumslasosasysin anznssumsiaiialaeds
Y ANTNITUMIATITVWEG UazamzRITUMITDIINIHANTYsZNIATIM
1 S
6. Formuouuzuosdumiguanlumnlfianthifinaznssumtadeda
Frvsamenaioswmsa suneies Sandaumimsmy TneSosddunnmnly
wivley fis enaffesunmsay aslinasmslunsflestumsmuenalungy
RTBANARLINY AFIUNIIRSWITIMA I IMNADDY AI3TATEULMIFIDUNY
-4 Ed ¥
dode T Tawduaou asdssyquaniznssumsynthaie 1t TemalSnumnde
¥
s taugnssumsaugumsteaiismiuguaudi hamduaoumazunalau
T 3 v :3 ¥ 3 o r; o gb 9ed 9
Aeadeldnin uasadsudsianznssuMssadedadiennynandiinomg

A0



Title: A study on the Ability of Community Representatives in Purchasing and
Employment of Maha Sarakham Municipality , Muang District Maha Sarakham

Province,
Author: Ms. Sudawan Jitsom Degree : M.A. (Master of Political Science)

Advisor:  Asst. Prof. Rungsarit Supha-arsa

RAJABHAT MAHA SARAKHAM UNIVERSITY, 2010

ABSTRACT

The object of this study was to analyze and compare the ability of community
representatives in purchasing and employment management of Maha Sarakham Municipality,
Muang district, Maha Sarakham Province regarding age, work experience, and education
background, to identify the problem and to find the suggestions for the efficient purchasing
and employment management. The simple subjects were 30 community representatives for
purchasing and employment management appointed by Maha Sarakham city mayor. The
research instrument was a questionnaire with open question and a rating scale questionnaire
with the .96 reliability value. The data were analyzed by the computer program. The research

statistics used were frequency, mean and standard deviation,

Result of research were as follow:

1. The finding indicated that the average opinion of the community
representatives towards the ability in purchasing and employment management was low.
The ability of seven issues was low.

2. In regard to comparison, it was found that the ability of the community
representatives regarding age was not significantly different.

3. The ability of the community representatives regarding work experience
was not significantly different.

4. The ability of the community representatives regarding educational

background was significantly different.



5. The finding indicated that the average level of the problems was moderate.
The level of all seven problem was low.

6. In conclusion, the finding indicates that the purchasing management
should be controlled strictly the purchase with the representatives * relatives. The price
should be based on a market price. The purchasing system should be a step-by—step
process. The regular meeting should be organized for committee members, The
constructing representatives of the committee should the conirol the construction

strictly, and the qualified representatives should be appointed by a city mayor.



