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ABSTRACT

The purposes of this research were to study and compare of personnel’s opinions
toward personnel management of 10" group, elementary education of tripitaka schools
classified by position and school location and study opinions and recommendations on
personnel management of 10" group, elementary education of tripitaka schools. Sample
group consists of 254 subjects of administrators and teachers of 10" group, clementary
education of tripitaka schools obtained by stratified random sampling. The tool used was a
rating scale questionnaire which covered 4 aspects of personnel management namely
personnel recruitment, personnel retention, personnel development, and performance
assessment aspects, Statistics used were percentages, means, standard deviation, and
hypothesis testing by t-test and F-test,

The results of this research showed that: personnel have opinion on personnel
management of 10" group, elementary education of tripitaka schools overall and by aspect in
moderate level. Once compared opinions of personnel toward personnel management
classified by position of 10" group, elementary education of tripitaka schoels found that
overall and personnel development aspect and personnel retention aspect have statistically

significant ditference at 0.05 whereas personnel recruitment and performance assessment



aspects have no difference and overall and by aspect comparison result on school location
classification found no difference. Also, opinion and recommendation on personnel
management of tripitaka schools found that personnel recruitment aspect; should recruit
personnel with wider advertisement and with principle and transparent and fair selection
method; personnel development aspect: should arrange activities on personnel development
such as field visit, training or sending personnel for training courses; personnel retention
aspect: should build up morale for all personnel by giving bonus and appropriate welfare,
paid according to qualification, fair salary increase, and provide scholarship; and work
performance assessment aspect: annual assessment should be performed with explicit
measures é.nd methods, with fair assessment process, and use assessment result to improve

the work.



