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ABSTRACT

The aims of the research were to study and to compare to work
performance motivation of the officers in the sub-district administration organization
in Borabue District, Maha Sarakham Province. This classified by gender, educational
level and the period of time in work performance, including the suggestions. Samples
were 118 officers in the sub-district administration organization in Borabue District,
Maha Sarakham Province selected through stratified random sampling and simple
random sampling techniques. The elosed ended and opend ended questionnaires were
used in colle cting data. The statistics used were frequency, percentage, mean,

standard deviation and One-way ANOVA with the statistic significance at .05 level.

The results of the research revealed that;

1. The overall work performance motivation of the officers in the
sub-district administration organization in Borabue District, Maha Sarakham Province

was rated at high level. Considered by the motivation factors, four factors were rated

at high level. They were the achievement, the responsibility, the recognition and the
work itself, one factor was rated at moderately level, It was the advancement,
Considered by the maintenance factors, two factors were rated at high level. They

were the policy and administration and the working conditions. There factors were



rated at moderately level. They were the interpersonal relation, the supervision and
the salary and fringe benefit.

2. The comparison of the work performance motivation of the officers
classified by gender, educational level and the period of time in work performance
was not different by the statistic at .05 level.

3. The suggestions were as follows : There should be the standard
evaluation criterion, the supervisors should accept the opinion of the subordinates,
the subordinate should be promoted, the subordinate should be delegated the decision
making, the frame of work should be clear, the work and the duty policy and the

plan,




