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Abstract

The objectives of the research were to: study opinions on the state of administration,
compare the factors affecting the administrat.ion, and study the recommendations on the
administration by the chief executives of Tambon Administration Organizations in Maha
Sarakham Province. The population comprised all 131 chief executives of Tambon
Administration Organizations in Maha Sarakham Province. The instrument was a rating scale
questionnaire containing 30 items asking about the administration by the chicf executives of
Tambon Administration Organizations in Maha Sarakham Province, The statistics for data
analysis included the mean, standard deviation, and F-test (one-way ANOVA) was employed
in hypothesis testing.

The findings of the research are as follows:

1. The level of the administration by the chief executives of Tambon Administration
Organizations in Maha Sarakham Province, on the whole, was in the moderate level. When
classified into aspects, it was found that all of the 5 aspects were in the moderate level.
Ranked from high to low according to the value of the mean, the aspects are in this order: the
aspect of coordinating, the aspect of organizing, the aspect of directing, the aspect of

controlling, and the aspect of planning.




2. The comparison of the levels of the administration by the chief executives of
Tambon Administration Organizations in Maha Sarakham Province revealed that the chief
executives of Tambon Administration Organizations in Maha Sarakham Province whose age
and length of time of service were different had a difference in their administration, on the
whole and by aspect, with statistical significance at the .01 level. On the other hand, the chief
executives with different educational background did not make any difference, neither on the
whole nor by aspect.

3. The analysis of the opinions and recommendations can be summarized as
follows: 46 chief executives or 36.98% made the recommendations. The majority
recommended that there should be public relations in order that the people know the Tambon
development plan and the policy of Tambon Administration Organization; meetings should be
held to explain the stages of integrated planning, project preparation, and how to work
systematically; the execution in every part of Tambon Administration Organization should be
improved so that they can carry out integrated planning with participation from all parties; the
organization should be departmentalized according to the responsibility and authority, The
structure of the organization should meet the standard; every party should recognize the
importance of organization so that it can be the center for giving service to the people.
Facilities should be adequately provided and the system of giving service within the
organization should be right; the expenditure of the annual budget, the personnel’s
performance in each section, and the directing according to the hierarchy should be properly

controlled.




