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Abstract
The objective of the research was to survey, to compare the degree of the opinion of
personnel of Huay Luang irrigation and maintenance project on the performance motivation
in Muang district, Udorn Thani province regarding educational background, position and
work experience, and to find the suggestions for performance motivation. The sample
subjects were 90 officers of Huay Luang irrigation and maintenance project. The research
instrument was a rating scale questionnaire. The research statistics used were frequency,

percentage, mean, standard deviation and F-test (One-way-ANOVA).

Results of the research were as follows:

Acéording to the data, it was found that the average degree of the opinion toward the
performance motivation was moderate. The 4-moderate-degree issues were trust,
administrative polici', salary and benefits.

In regard to the comparison, it revealed that the average opinion of the officers toward
the performance motivation regarding educational background, work pesition and work
experience was not significantly different.

In conclusion, the research findings indicate that the right man should be put in the

suitable job. The salary should adjusted based the economic situation. The office should be



comfortable. The officers should take more responsibilities. Team work should be promoted.
The outstanding officers should be encouraged to have a creative thinking skill. The well-
performed officers should get reward. The informal administration should be used and the

administrative policy should be clear and quick.



