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ABSTRACT

The purposes of this research were to study and to compare the satisfaction on
work performance of the personnel in Nongkhai Provincial Administrative Organization.
This classified in génder, educational level and the work duration including their suggestion,
The samples were 156 personnel of Nongkhai Provincial Administrative Organization
selected through Krejcic and Morgan’s technique, The instrument used in the research was
a five rating scale questionnaire with .96 of reliability, The statistics used were
frequency, percentage, mean, standard deviation, ~test and - test with the statistic
significance at .05 level, %

The results of the rescarch were as follows;

1. The overall of the satisfaction on work performance of the personnel in
Nongkhai Provincial Administrative Organization was rated at moderately level.
Considering by cach aspect, nine aspects were rated at high level. The first three aspects
were the work itself, the work security and the workplace and management. One aspect
was raled at moderately level: it was the salary and the fringe benefit,

2. The comparison of the satisfaction on work performance of the personnel
classified in gender, educational level and work duration was not different.

3. The samples suggested that the organization should provide more educational
allowance for the children, the delegation of work should be made clear, the regulation:

organization should be harmonious withthe current situation, the accidental prevention



material should be sufficient for working, the electricity in the office should be lighted

for working and a scholarship should be provided for the officers.



