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ABSTRACT

The aims of this research were to study the level of the problems, to
compare the opinion of the personnel administrative officials of sub-district
administration organization or the officials who work as the personnel administration
and to study their suggestions of the personnel administration problems of sub-
district administration organization in Nongkhai Province. Samples for the research
were 81 personnel administrative officials of sub-district administration organization or
the officials who work as the personnel administration by using stratified random
sampling and simple random sampling. The instrument used for collecting data was a
rating scale questionnaire with .96 reliability. The statistics used were frequency,
percentage, standard deviation and rtest.

The result of the research were as follows;

1. The problem of the personnel administration of the sub-district
administration organization in Nongkhai Province as a whole was rated at moderately
level, Considering all aspects, they were rated at moderately level, They were the
recruitment and appointment of the personnel, the maintenance of the personnel, the
development of the personnel and the termination of the personnel from the job.

2. The comparison of the opinion of the personnel administrative officials or

the officials who work as the personnel administration towards the problems of the



personnel administration of sub-district administrative organization in Nongkhai
Province classified by gender, educational level and the duration of work position,
was not different,

3. The problems presented were as follows; the recruitment and the
appointment were sometimes not transparently, The spirit and the virtue of the
officials were sometimes not promoted. The first orientation for work was not
provided for the new officials and the officials who will be terminated were not
active.

4. The recommendation for the problems were as follows; The recruitment
and appointment should be the authority of the department of the local administration.
The government should support the budget for training the officials, The officials
should be given the opportunity fo express their ideas. The officials should be trained
about the work performance after their termination and there should be the committes

who considered the regulation of terminating,



