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Abstract

This research aimed to study and compare the motivation on work performance of the
personnel of sub-district municipality in Sahatsakhan district, Kalasin province, This classified
by gender, age, educat_ional level, and type of personnel including their suggestions. The
research was conducted using 97 personnel who were working in Sahatsakhan sub-district
municipality. The instrument used in the research was a five rating scale questionnaire with .89

of reliability. The statistics used were frequency, percentage, mean, standard deviation, F-test

(one way ANCVA) and r-test for hypothesis testing,

The results of the research were as follows:

1. The overall of the motivation on work performance of the personnel of sub-district
municipality in Sahatsakhan district, Kalasin province was rated at a moderate level.
Considering each aspect, nine aspects were rated at a moderate level. They were the work
environment, governing and commanding, policy and administration, personal interrelationship,
work advancement, work itself, work achievement, recognition, and responsibility. One aspect
was found at a low level: the salary and fringe benefit. |

2, The comparison of the motivation on work performance of the personnel
classified by age was significant difference at .05 level. However, considering age, educational

level, and type of the personnel, they were not significance at .05 level.



3. The samples suggested that the commander should have the criteria to assess on
the work performance. The commander should consider the officials’ opinion. The subordinates
should be supported and promoted to be progress on their work. They should have making
decision on their work, The function and scope of work should be divided clearly. There should
be policy and administration clearly. The commander should coordinate the subordinates

directly. The colleagues should be sincere on work performance and finally cach office should

be scparated individually,



