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ABSTRACT

The objectives of this rescarch were to study the participation of the
people on work performance of Rongkham Sub-district Municipality, Rongkham
District, Kalasin Province, to compare the opinion of the people classified by their
communify residents, educational qualification and occupations. Samples were 273 people
who were the leader or representative of the family in Rongkham Sub-district Municipality
area. The instruments used for collecting data were a five rating scale questionnaire.
Frequency, mean, percentage, standard deviation, F-test and LSD ( Least Significant
Difference) technique were usea to analyze the data.

The results were as follows:

1. The overall of the participation of the peopte on work performance of
Rongkham Sub-district Municipality was rated at a moderate level. Considered by each
aspect, it was shown that one aspect was at a high level: the participation on work
performance under the plan. One aspect was rated at a moderate level: the decision to choose
the ways on solving problems. Two aspects were at a low level; the participation in finding
the cause of the problems and the participation of work evaluation.

2. Comparison of the participation of the people on work performance

“ classified by their community residents, it was not shown difference. However, considering

their educational qualification, occupation, they were significant difference at .05 level.



3. The additional suggestions from the samples were: the
municipality should hold the monthly meeting in order to find out the cause of
problems. The people should be received the opportunity to express their ideas equally,
the municipality information should be distributed to the people widely and finally the

people should be permitted to participate the evaluation on the work performance,



