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Abstract

This research aimed to study the levels of the role performance of educational institution
administrators in teacher development under Roi-et Educational Service Area Office 2, and
compare the levels of the role performance of educational institution administrators in teacher
development under Roi-et Educational Service Area Office 2, through the opinions of educational
institution administrators and teacher by status and sizes of the educational institutions, and
suggestions from administrators and teachers on the role performance of educational institution
administrators in teacher development under Roi-et Educational Service Area Office 2. The sample
consisted of 541educational administrators and teachers, obtained through stratified random
sampling. The instrument used was a type rating scale questionnaire with 46 and opened
questionnaire with 8. The reliability value of the questionnaire was 0.94. The analysis employed a
computer program to find percentage, mean, and standard deviation. The comparison the difference
was used with F-test (Two-way ANOVA) statistical significance of .05 and the comparison the
difference with pairs by Tukey.

The results of the study were as follows :

1. The role performance of educational institution administrators in teacher development
under Roi-et Educational Service Area Office 2, through the opinions of educational institution
administrators and teacher both as overall and in each aspect was at the much level. The part

was the most mean as the freedom of academy, the second was the professional development,



administrators and teacher both as overall and in each aspect was at the much level, The part was
the most mean as the freedom of academy, the second was the professional development, teacher
professional standard development, co-operation on training, learning resource management, in-
supervision, and the part was the least mean as learning exchange.

2. The result of the comparison of the levels on the role performance of educational
institution administrators in teacher development under Roi-et Educational Service Area Office 2,
through the opinions of educational institution administrators and teacher by status and sizes of the
educational institutions as follow;

2.1 The were opinions of administrators and teachers were on the role performance of
educational institution administrators in teacher development under Roi-et Educational Service Arca
Office, with statistical institutions of .01; both as overall and in each aspect.

2.2 The role performance of educational institution administrators in teacher development
were on small, medivm, and large educational institutions, with statistical institutions of .05; both as
overall and in each aspect. The small educational institutions were mean higher than the medium and
large educational institutions.

3. Suggestions from administrators and teachers on the role performance of educational
institution administrators in teacher development under Roi-et Educational Service Area Office 2 as
follow; the educational administrators should understand about learning activity management and
concentrate on learning resources. Setting the learning resources system to encourage and support the
learning resources, The administrators should organize supervision system through administration’s
principles. The administrators should encourage teachers to cooperate in organization by praising them,
The administrators should set the seminar at least 1 time per term/year or encourage them to join the
cuwrriculum or training that they are responsibilities to use in-out assessment and develop to higher

teacher levels,



