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ABSTRACT

The aims of the research wore lo sludy the satisfhetion of the poople
lowands the work performance of Danklang Sub-district Admmistreation Organizalion,
woswnphizai District, Maha Sarekbam Province, to compars the sslisfaction of the
peopbe. This classified by gendern, age and educational quaiification, inciuding their
suggeeslions. The samples were 307 poople who wore over 18 years old the instrument
was a ratfing scale questiommaire with |95 ol reliabllity, The statistics wsed loc ausi}rziﬁg
the datz were frequency, mean, porconluge, standard deviation, $iosi and T-test
Fhe resolls of the research were gy follayws:

5. the overall of the satisfaction of the people lowards the work performance
of Donkinng Sub-disiricl Adiministeation Organizelion, Kosomnphisai District, Mahe
Saraltham was maled 1 a dagh level

2, As s whale, the comparison of the satizslaclon of [he peopie classified by
gender, aye and vducaitenmal leval wers sipaificanl difforence ar 05 levet,

3, The sty slse sugaested that the conerete raads shoeddd be constracted arcund the
villages ard be locked afler overy village, The garbage tricks and (he jmrbage disposal
should be provided sufficiently. |he conmumicable disease and disease profoclion shiwld be

annonnced continuously. The civil defend volunleers and officers shonid be mranged for any



situation. The woiman group should be estabiished. The proup of vary veoupalion slwwld
raise ey abd invite key persons to frain occupadional skills, In addition, [he pension
shoald b provided o the olderly who were over 60, Cufting trees and destroying forest
were probibiled. Vhe officers Mo e oopal forest department shonid advise hovw fo protect
the forest. Finalhy, the wise sean Troes the conmnoestly shoodd transtorr the wisdom

indigenous to viliagers.



