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ABSTRACT

The objectives of the research were to study the motivation in work
performing of the governing officers at the district governing offices in Kalasin
Province, to compare the motivation in working performance of the governing officers
classified by their educational levels, the salary levels, the working experiences and
the monthly income, including the recommendations. Samples were 136 governing
officers selected by using the simple random sampling technique. The rating scale
questionnaires were used in collecting data. The statistic used were frequency,
percentage, mean, standard deviation. The statistics for proving the hypotheses were

t-test and P-test, and LSD, with the statistic significant level at .05.
The results of the research were as follows;

1. The motivation in work performing of the govemning officers at the
district governing offices in Kalasin Province as a whole was found at high. As
considered by aspects, it was found that nine aspects were at high. The first three
highest were the supervision, the achievement and the work itself, respectively. One
aspect was found at medium, it was the salary and the fringe benefit.

2. As the comparison of the motivation in work performing of the

governing officers at the district governing offices in Kalasin Province classified by




their educational levels, the salary levels, the working experiences were found no
different.

3. As the comparison of the motivation in work performing of the
governing officers at the district governing offices in Kalasin Province classified by
their monthly incomes were found different with the statistic significant level at .05.

4, Some suggestions were as follows; the person should be put in the right
job, the supervisors should be fair and morality, the materials for work should be
provided sufficiently, the supervisors should allow the officers to work freely, the

examination for higher position should be held every year, the period of work should

,,,,,,,,,,,,,,,,,,,,,,,,,, be provided proper with the job, the supervisors should recognize the ability of the

officers, the offices should be appropriated for the services and the salary and fringe

benefit should be appropriated for the officers.




