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ABSTRACT

This research aimed to study and compare levels of personnels’ ethics conduct
behaviors in basic schools under the Office of Maha Sarakham Educational Service Area
Zone 2, considering by status, educational qualification, work experience, gender and
schoolrafﬁliated classification, both as a whole and each item, and as well as studying
ways for personnels conduct behavior development. The research sample consisted of
521 administrators and teachers, which determined according to the sample sizes in the
table designed by Krejcie and Morgan. The research instrument used for collecting data
was the 50 items of 5 rating scale questionnaire. The data were analyzed by using
computer program to find out percentage, mean and standard deviation. The hypotheses
were tested by t-test method.

Research findings were as follows ;

1. Levels of personnels’ ethics conduet behaviors in basic schools under
The Office of Maha Sarakham Educational Service Area Zone 2, considering by status,
edltcatéonal qualification, work experience, gender and school affiliated classification,
both as a whole and each item, were found at a high level, which can be put in order
respectively from the highest to the lowest as ; personal conduct behavior, work conduct

behavior and seif conduct behavior.



2. Comparison levels of personnels’ ethics conduct behaviors in basic school
under the Office of Maha Sarakham Educational Service Area Zone 2, considering by
status, as a whole, there was no difference. When each item was taken into
consideration, no difference was found in the item of personal conduct behavior. There
were found the significantly difference at the .05 statistical level between the items of
self conduct behavior and work conduct behavior.

Considering by educational qualification, as a whole and in the items of
self conduct behavior and personal conduct behavior were significantly different at the
.05 statistical level. There was no difference in the item of work conduct behavior.

Comparison by work experience, as a whole and in the items of self
conduct behavior and work conduct behavior were not found the difference. There was
found the significantly difference at the .05 level in the item of personal conduct
behavior.

Comparison by gender, as a whole and in the item of personal conduct
behavior, they were found the significantly difference at the .05 level. And there were
not found the difference in the items of self eonduct behavior and work conduct
behavior.

Considering by school affiliated classification, both as a whole and each
item, the result of the research revealed the significantly difference at the .05 statistical
level.

3, Regarding suggestions and guidelines for development personnels ethics
conduct behavior from the open-ended questionnaire, which can be shown from the
most frequency in each item as;in the item of self conduct behavior ; ethics training
for staff, sufficiency ecconomy training for schools’ staff and study trip for staff, for the
item of personal conduct behavior ; human relationship skill training, leadership training
and spirit and morale, for the item of work conduct behavior ; working skill seminar for

staff, technology knowledge promotion and advancement in working.



