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ABSTRACT

The objective of this research was to analyze and compare the level of motivation
of the officers for the operation and also find out the suggestion for the motivation in
working efficiently in sub-district administration organization, Katarawichai district,
Maha Sarakham province. The sample subjects were two hundred and sixty six officers in
sub-district administration organization, Katarawichai district, Maha Sarakham province.
They were selected by stratified random sampling and simple random sampling technique.
The data were collected by a questionnaire with the reliability value of .91. The research
statistics used were percentage, mean, mode, standard deviation, t-test (independent

Sample), and F-test (One-Way ANOVA).

Results of the research were as follows:

According to the data, it was found that the average level of the motivation of the
officers for the operation was high. Two high levels of the motivation of the officers were
motivation factors and hygiene factors. The motivation factors were success at work,

respectfulness, responsibility, nature of work and work promotion, and the hygiene factors



were governance, relation between officers between administrators and colleagues, policy
and administration, work condition, work status, work security, opportunity of promotion.
However, the level of the motivation for salary was moderate.

The average level of the motivation of the officers for the operation regarding the
different sex, educational background and work position was insignificantly different at the
.05 level,

In conclusion, the findings indicate that the administrators should emphasize
increasing the motivation for the operation by raising the salary, recognizing the officers,
supporting further study, and fairness. In regard to the workplace, it should be clean, and

comfortable, The improvement of work contract should be up-to-date and the administration

should be also based on the principles of good governance.



