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ABSTRACT

This research entitled “A Study of Recruiting Officers” Morale: A Case Study of
Maha Sarakham Province” aimed to study the state of morale of the officers, both
commissioned and non-commissioned, in Maha Sarakham Province. It also aimed to study the
suggestions for the superiors to apply to the enhancement of recruiting officers’ morale, The
sample comprised 51 commissioned and non-commissioned army officers, obtained through
purposive sampling. The instrument was a rating scale questionnaire, The statistics used in the
analysis included percentage, mean and standard deviation.

The findings of the research are as follows:

1. The 7 aspects of morale of the recruiting officers in Maha Sarakham Province, on
the whole, were in the high level, Ranked from high to low, the aspects are as follows: the aspect of
income and welfare; the aspect of working; the aspect of the superior’s administration; the aspect of
work conditions; the aspect of relations to each other in the organization; the aspect of social status;
and the aspect of job security and progress, respectively. The overall standard deviation was only
0.31. That means the overall morale was in a good level.

2. The suggestions for the enhancement of morale, ranked from high to low
according to their frequency, included: moral and ethical development in their work which
includes responsibility; fair promotion and salary; and allocation of budget for personnel

development such as training and further study.



