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ABSTRACT

This research aimed to examine work motivations of tambon administrative
organization officers in Amphoe Namon, Kalasin Provinee, to compare work
motivations of tambon administrative organization officers in Amphoe Namon,
Kalasin Province who had differences in gender, level of education, and type of
officer; and to investigate recommendations involving motivations for increasing work
efficiency of tambon administrative organization officers in Amphoe Namon , Kalasin
Province.

The population and sample ward in this research consisted of 198 tambon
administrative organization officers in Amphoe Namon, Kalasin Province comprising
64 local administration officials, 96 officers as employed for mission, and 38
temporary employees. The instrument ward research was a 5 rating — scale
questionnaire with there levels: highest, high, medium, low, and lowest; with
a reliability of .77 . The collected data were analyzed by the use of the programmed
computer. The statistics used were mean, percentage, and standard deviation; and
F-test (One- way-ANOVA) and t-test (independent samples) were employed for testing

hypotheses.



The results of the research were as follows ;

1. The work motivations of tambon administrative organization officers in
Amphoe Namon, Kalasin Province as overall were at a medium level. When
classified into cach aspect, it was found that they work motivation at a high level
in 1 aspect: Work achievement; and had work motivations at a medium level in 9
aspect in this order from the highest to the lowest mean: administration and
command, recognition, responsibility, interrelationship, work characteristics, policy and
administration, work environment, salary and compensation, and position promotion,

2. For the result of comparing levels of work motivations of tambon
administrative organization officers in Amphoe Namon, Kalasin Province with
differenced in gender, level of cducation, and type of officer did not have different
work motivations as overall at the .05 level of statistical significance. Howerer, when
cach aspect was compared, it was found that tambon administrative organization
officers with different level 3 aspects: position promotion, work characteristics, and
policy and administration at the .05 Jeve! of statistical significance. Also tambon
administrative organization officers with different types of officers had different work
motivations in the aspect of responsibility at the .05 level of statistical significance.

3. The tambon administrative organization officers in Amphoe Namon,
Kalasin Province recommended that the administrator should strongly improve and
operate development for increasing work motivations of tambon administrative
organization officers as follow : Work performance should be in conformity with the
prescribed stages in the plan and regulations of work performance. Policy for
administration must be clear. Teamwork should be promoted without discrimination,
Workplaces and work environment must be improved. Modern materials and
technology must be provided in adequacy for work performance. Also, the officers to
have further education at higher levels. Simultaneously, work performance and salary
promotion should be most fairly considered to create work motivations for there

officers.



