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Abstract

[Re purpose of thie research was o study the job Peliornance of sub-disitict administraion
organization managers in Maha Sarakham province in order to compare their opinions and
perceptions in relation to the role and responsibilities. The data was analyzed in relation to work
experience, educational qualification and also by the opinion of the sample group towards the

performance of the sub-district administration organization.

The study was conducied using 131 sub-district organization managers in Maha Sarakhamn
province. The instrument was a wide ranging questionnaire. Percentage, frequency, mean,

standard deviation, rtest and F-test were used to analyze the data.

The results were as follows:

1. The performance of the sub-district administration organization managers in Maha
Sarakham province was of a high level in all aspects: the personal administration of sub-
district administration organization, the management of the colleagues and employees,
the implementation of the policy of the master plan, the general responsibility, and the
opinions related to the duties.

2, Overall the comparison of the perceptions of the sub-district administration organization
managers classified by work experience and educational qualification were not
significantly different at .05 level. However, considering personnel administration and
general responsibilities of sub-district administration organization managers was a

difference of .05 between people who had Bachelor Degree and Master Degree.



The sample group suggested that the plan of organization should be adjusted related to
the urgent need of people. The budget should be sufficient for the activities arranged, Job
performance should consider urgent plans in an orderly way so as to facilitate the
efficient performance of all plans and they should be enacted on the realistic timeline,
based in fairness. The opinion of the colleagues should be reasonably accepted and
supported. Finally the selection of people to work in the organization should be based on

the suitability of the person for the position.




