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ABSTRACT

The purpose of this research were to study the satisfaction of private school
teachers in Nongkhai province and to compare the satisfaction of the teachers by
education levels and work experience. The number of studied population were 92 persons.
The samples were chosen through the stratified random sampling technique. The data
collecting was rating scale questionnaires with 0.95 reliability value. The statistic used were
frequency, percentage, mean , standard deviation and analyzed the different mean by t-test
with SPSS for windows.

Findings of the were as follow:

1. The total aspect of satisfaction of private school teacher in Nongkhai
Province was at high level. When each aspect was considered, it was found that five aspects
were at high level; responsibility,supervision,and interpersonal relation, while the job
security,advancement,and achievement to the work itself were at moderate level.

2. Comparing the satisfaction of private school teachers in Nongkhai, it was
found that the teachers’ satisfaction with different education level as a whole was
significantly different at .05 level. When each aspect was considered, Three aspects were
significantly different at .01 level. There were achievement, advancement, recognition and
responsibility was significantly different at .05 level. But the work itself, supervision,working

conditions, salary, job security, and interpersonal relation were not different.



3. Comparing the satisfaction of private school teachers in Nongkhai, the
teachers’ satisfaction with different working as a whole were not significantly different.
When each aspect was considered it was found that eight aspects were significantly different
at .01 level. They were job security, interpersonal relation, recognition, supervision,

advancement, job condition achievement and salary. The other two aspects were not different,



