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ABSTRACT

This research aimed to study and compare the job operation based on the good
governance in Sam Kha sub-district administration organization, Kuchinarai district, Kalasin
province, and study suggestions of people who were relevant to the job operation in Sam Kha
sub-district, Kuchinarai district, Kalasin province. This classified by educational
qualification and work position. The subjects for this research were 161 people who were
being the members of sub-district administration organization and the members of sub-
district administration organization council and villagers in Sam Kha sub-district, Kuchinarai
district, Kalasin province. The research instrument was a rating scale questionnaire consisting
of 30 items with .93 of reliability. The statistics used for analyzing data were percentage,
mean, standard deviation, F-test and pair comparison using LSD (I.east Significant
Difference), frequency and descriptive discussion for hypothesis testing.

The results were as follows;

L. The overall of the opinion of people who were relevant to the job operation
based on the good governance in Sam Kha sub-district, Kuchinarai district, Kalasin province
was rated at moderate level. According to each aspect, it was shown difference from high to
low: the morality, cost — effectiveness, responsibility, rule of law, participation and

accountability respectively.



2. The comparison of the opinion of people who were relevant to the job
operation based on the good governance in Sam Kha sub-district, Kuchinarai district,
Kalasin province classified by educational qualification was not significant difference at .05
level.

3. The comparison of the opinion of people who were relevant to the job
operation based on the good governance classified by work position was significantly
different at .05 level. Considering in each aspect, the rule of law, morality, accountability,
participation, responsibility were significant difference. However, considering cost-
effectiveness there was not significant difference at .05 level.

4. The sample group also suggested that the sub-district administration
organization should operate in the law and regulations strictly. Public hearing should be
arranged for people who would like to raise their trouble problems, The members of the
administration organization council should know the law and distribute some knowledge for
the villagers. The administrators should realize the importance of people. The current
problems should be followed up urgently. The budget of the organization should be inspected
by finance inspection for acconntability. The officers should increase the participation of
community activities or tradition. The officers should also meet the villagers in order to be
harmonious in the community. The budget should be suitable for the job operation, The job
operation should consider necessary projects. Moreover, those had to be followed up and
inspected regularly. Finally the budget should be considered depending on the law and

regulations so as to receive the most benefit,



