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ABSTRACT

The purposes of this research were to study the level of morale and the interactions
between teacher status and school size of teachers in the Buddhist Secondary School of
Nongkhai Province both totally and partially and to study the suggestion to propose the
morale towards the work'ing operation in the Buddhist Secondary School of Nongkhai
Province. The samplé used in this research consisted of 74 teachers. The numbers of sample
were obtained by using the stratified random samﬁling method, The instrument of this
research was questionnaire with reliability value 0.98. The statistic for analyzing data
consisted of percentage, mean standard deviation and F ~ test ( Two — way ANOVA)

The results of the research were as follow :

1, The morale on working operation of teachers in the Buddhist Secondary School
of Nongkhai Province was at a high level both totally and partially. The aspects listed from
highér to lower level as following : the admittance from other, the relationship with
administrator, the condition of working, the pleasure of working ,the progressive of
occupation and the confirmation of occupation,

2. The interactions between teacher status and school size towards the level of
morale on working operation of teachers in the Buddhist Secondary School of Nongkhai

Province as were , both totally and every aspects as following : the admittance from other ,



the progressive of occupation , the relationship with administrator the condition of working,
the confirmation of occupation, the pleasure of working on the significant level .05

3. The suggestions for strengthening morale and courage of teachers in the Buddhist
Secondary School of Nongkhai Province as following : the teachers should receive some
scholarship for study, arranging enough equipments and technological media to work well,
supporting and promoting all teachers to have academic achievements in order to improve
the efficiency of teachers’ performance, always to have meeting and the educational

executives should listen to the teachers® suggestions.



