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ABSTRACT

This research aimed to study the level of the role performance of the personnel in
Tambon Administration Organizations in Wapipathum District, Maha Sarakham Province, to
compare the performance according to different roles of personnel in different status- the
administrators and the Tambon officers - in Tambon Administration Organizations in
Wapiprathum District, Maha Sarakham Province, and to investigate problems and opinions on
the role performance of personnel in Tambon Administration Organizations in Wapiprathum
District, Maha Sarakham Province.

The sample included 90 personﬁel working in Tambon Administration
Organizations in Wapiprathum District, Maha Sarakham Province. They comprised 45
chairmen and vice-chairmen of Tambon AdministrationOrganizations from 15 Tambon
Administration Organizations — 3 from each, and 45 Tambon Administration Organization
officials, Tambon Administration Organization under-secretaries, heads of the finance section,
and heads of the construction sections — 3 from each.

The results are as follows:

The role performance of the personnel in Tambon Administration
Organizations in Wapipathum District, Maha Sarakham Province, according to the opinions of
the Tambon Administration Organizations, as a whole, was at the much level. When

considered by aspect, the performance in 5 aspects was at the much level. When the values of



the mean are ranked from high to low, they appear as follows: the aspect of promotion and
development of women, children, youths, and the elderly; the aspect of promotion of
education, religion and culture; the aspect of provision and maintenance of water and land
routes; the aspect of prevention and suppression of contagious diseases; and the aspect of
maintenance of art, traditions, local wisdom and culture. Three aspects were at the medium
level, namely: the aspect of cleaning of roads, footpaths and public places and garbage
collection; the aspect of protection and maintenance of natural resources and environment; and
the aspect of prevention and relief of public harms.

In comparison of the opinions of personnel of different status, as a whole and
by aspect, the results showed that: the aspect of provision and maintenance of water and fand
routes; the aspect of cleaning of roads, footpaths and public places and garbage collection; the
aspect of prevention and relief of public harms; the aspect of promotion and development of
women, children, youths, and the elderly; and the aspect of protection and maintenance of
natural resources and environment, had a difference with 0.01 level of statistical significance.
Meanwhile, the aspect of prevention and suppression of contagious diseases; the aspect of
promotion of education, religion and culture; and the aspect of maintenance of art, traditions,
local wisdom and culture, had a difference with 0.05 level of statistical significance.

In terms of opinions on the problems of performing their roles in Tambon
Administration Organizations in Wapipathum District, Maha Sarakham Province, the
personnel prioritized the following problems from high to low as follows: the budget was so
limited that it was not enough to build roads that meet the standard and the people’s needs and
problems; there was a lack of support to recruit instructors for women’s occupational training;
the Organizations were unable to find more grounds for garbage dumping; the budget for the
welfare of the elderly and children was too small; there was a lack of instruments and
materials for the prevention and relief of public harms; there was a lack of knowledgeable
personnel in the prevention and suppression of ‘contagious diseases; and the budget for

education, religion and culture was limited,



