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ABSTRACT

This Study aimed to examine and compare levels of opinions involving the
factors affecting task performance competency of school administrators under the
Office of Maha Sarakham Educational Service Area Zone 1 as classified according to
educational qualification and administering experience. The sample consisted of 178
school adminisﬁ‘ators under the Office of Maha Sarakham Educational Service Area
Zone 1 in the academic year 2007 obtained by using the stratified random sampling
technique and determining the sample size by the use of the table of Krejcie and
Morgan. The instrument used for collecting data was a 50 - items 5 —rating - scale
questionnaire with a reliability of .9704. The collected data were analyzed by the use
of microcomputer. The statistics used were percentage , mean, and standard deviation ;
and t—test (independent samples) and F —test(One—way ANOVA) were employed for
testing hypotheses. When a statistically significant difference was found , an individual
pair difference was tested by the use of Scheffe”s method .

The results of the study were as follow :

1. The school administrators’ opinions involving the stimulative factors
affecting task performance competency as overall were at a high level. When each

aspect was considered , their opinions were found to be at a high level in 4 aspects.



They could be ranked in this order from the highest to the lowest mean : nature of
task to perform, task success, task responsibility , and progress in functional position ;
and at a medium level in 1 aspect: acceptance. The supporting factors as overall were
at a high level. When each aspect was considered , it was found that their opinions
were at a high level in these 4 aspects : relationship among progress , policy and task
administration, ruling and commandship , and work environment ; and at a medium
level in 1 aspect: salary and welfare.

2. For the results of comparing opinions involving the levels of factors
affecting task performance competency of school administrators under the Office of
Maha Sarakham Educational Service Area Zone 1 as classified according to educational
qualifications, it was found that their opinions as overalls were different at the .05
level of statistical significance, When each task administrative experience was
. considered , it was found that their opinions as overall were different at the .05 level
of statistical significance in both factors. The administrators with less than 10 years
and those with 10— 20 years of administrative experiences had different opinions from
those with more than 20 years of administrative experience at the .05 level of
statistical significance. However, the other pairs did not show a difference.

3. For recommendations involving the factors affecting task performarnce
competency of the school administrators under the Office of Maha Sarakham
Educational Service Area Zone 1, most of the administrators provided the following
other recommendations which they thought to affect their task performance competency :
The government should increase salaries and welfare to suit the responsible functions ,
the quantity of tasks to perform, cost of living, economic conditions, and actual
environments in current conditions. There should be increment of budgets, materials
and instruments and supplies which are modern and appropriate to the quality of tasks
to perform. The superior should use the principle of morality to consider supporting
the subordinates to have progress in their functional positions. Also, the policies and

administration should be clear with appropriate periods of time for task performance.



