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ABSTRACT

This research aims to study specific policy perforining of Police Patrol

Company ; compares of performing levels classified by marital status, service age, and

different rank ; and study on recommendations for specific poliey performing of Police

Patrol company 124, Taphraya District, Srakaew Province. Sample group consists of 107

subjects from Police Patrol company 124, Tapraya District, Srakaew Province. Tools

used a questionnaire on specific policy performing of Police Patrol company. Statistics

used were percentage, means, frequency, standard deviation and F-test (One-way

ANOVA)

The results of the research were as follows;

1. Overall performing of Police Patrol Company 124 was in high level and

once classified by aspect also found in high level all aspects with the high to low

scores order as : peace violation protection and suppression aspect, crime protection

and suppression aspert, public development work and aid aspect, community and mass

relation aspect, and administrative development aspect,

2. The overall performing of Police Patrol Company 124 classified by marital

status, service age, and different ranks found no difference.



3. The recommendations from Police Patrol Company 124 polices were :
deployment should be appropriate and have sufficient forces ; in working in village
community, the community leader should be integrated to take part in border problem
solving ;jbudget should be allocated for build up checkpoint to suppress drug
trafficking ; routinely rehearsal suppression plan ; publicize crime protection thoroughly ;
should organize voluntary unit to assist in suppress crimes ; equipments to aid victims in
disaster should be provided ; community plan should be defined to know of people’s
needs ; should raise mass relation budget ; should have moral support program for

subordinates ; and should provide various training course regularly.




