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ABSTRACT

This study aimed to develop teachers in operation based on the student mentoring
systems at Suea Kok Witthayasan School under the Office of Maha Sarakham Educational
Service Area Zone 2 by using action research methodology consisting of these 4 stages:
planning, action, cbservation, and reflection. The focus group consisted of 24 Suea Kok
Witthayasan School teachers who volunteered to participate in this research. The sample
comprised 24 Suea Kok Witthayasan School teachers who were research participants, 242
students from 1 classroom of each class level, and 242 parents. A group of 26 key informants
consisted of 2 resources persons and 24 participants. The instruments used for collecting
data were a test, an observation form, an interview form, and an evaluation form. The
quantitative data were analyzed by the uses of mean and percentage. The quantitative data
were checked by the use of the triangulation technique. The analysis results were
subsequently presented by means of a descriptive analysis.

The results of the study revealed that the development of teachers in operation
based on the student mentoring system at Suea Kok Witthayasan School by using workshop,
field trip; and supervision, directing and follow-ups as innovations for conducting research

according to framework of the student mentoring system could well cause teachers to have



understanding and ability to operate work based on the student mentoring system. The
students had more desirable behaviors and could solve their own learning problems.
The student had more discipline and responsibilities. These could upgrade standards for

quality assurance of the student mentoring system of Suea Kok Witthayasan School to be

more efficient and systematic.



