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ARSTACT

‘The purposcs ol this research were to study and compare the oprinion of
government officials, penmanent employces and government cinplayees fowards faclors
aflfecting work cfficiency at the Regional Trrigation Office 5. Ihis classified in geader, stalus
of work and alse to study some suggestions to enhauce work alfivicncy,

The study was conducted using 297 povernment officials, permancnt employees
and government coployees by esing the siratified random samgling, The instrement was
taling scale questioninaire with .93 reliability. T'ercentage, mean standaed doviation sod ftest

weere used (o analyze the data,
Fhe results were ay follows:

L. The overall of opinion of government officialk, permacent cmployess andgd
govenmment craplovees towards factors affecting work efficioncy at fie Repions! Ilrigatio.n
Office 5 was of 8 moderate level, According to cach aspecl, it was also rated af 2 moderate
level,

2. 'The comparison of the government offivials, permenent ainployees and

government emplayees clavsitied by gender was vot significant difference, Cousideting the



slatus of work: peeple who were povermment officials, permanest employees and govertiment
employees wers not indicated significant difference. Considerin k£ each aspect of the fonr was
shown difference from high to low: piogressive in occupation, working atmosphiere, esteem-
need and salefy in ocoupation. However, the relationship between administeators and staff
was not sipntficant difference.

3. The sludy also sugpested that the government olficials, permanent smpioyess
and governmen cmployees should be supporbed in finge honefits and incrcase sataty ju
onder to bxlance the high fiving cost, People who work in the organization should be based o
the suffability of the person for the position. Trafaing aud field trip should be arranged once a
year. The budget should be sufficient for the niaintenance aresnged such ax effice and
envirotiment. The administrators should sead the info ritation to skeff continually,
CGoverment emplovees should bo promoted to be poranent employees. The staii™s ideas oR
the improvement of the sysfen: work should be acccptable. The inceting should be held
mnonthily in order r:!e.v:::!np their friendship, Therc should be reward presonting lor the sisff

who works effectively, Finally working atmosphicre should be evalunted and improved.



