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Abstract

The objectives of the research were to study and to compare the satisfaction
in work performance of the officers of the sub-district administrative organizations
of the people classified by their genders, ages, educational levels and the duration of
work performance, including the suggestions. The samples were 122 officers working
in the sub-district administrative organizations selected by proportional stratified
random sampling technique. The data collecting instruments were the rating scale
questionnaires. Data analysis by frequency, percentage, mean, standard deviation, for
description ¢-test and One-Way ANOVA and scheffe”’s method for hypothesis testing
at .05,

The results of the research were as follows;

1. The satisfaction in working performance of the officers of the sub-district

administrative organization, Faorai District, Nongkhai Province as a whole was at high.

of working, the relationship in the office and the occupation security, respectively,

One aspect was found at average, it was the fringe benefit, respectively.



2. As the comparison of the satisfaction of the officers classified by genders,
ages and educational levels, They were found not different but the duration of work
statistical significant different at .05 level.

The suggestions from the research were as follows; the executives should
assign the work that relevant to the positions, the executive should assign work
equitable, the environments should be improved, the officers residents should be
provided, the over time payment should be considered, the salary should be increased,

and all the officers should be cooperated in solving the working problems.




