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ABSTRACT

This study aimed to examine the levels of performance according to the professional
standards in work performance of education institution administrators under the Office of
Kalasin Education Area Zone 2 as classified according to status, and school size both as overall
an in each aspect. The sample consisted of 335 educational institution administrators and
teachers. The instrument used in this study was a 60-item 5-ratin-scale questionnaire with a
reliability of 0.88. The collected data were analyzed by the use of microcomputer by calculatin g
to find out percentage, mean and standard deviation. For comparing differences, t-test and
F-test (One-way ANOVA) were employed, The .05 level of statistical significance was

used. Individual pair differences were checked by the use of Scheffe's method.
The results of the study were as follows:

1. The performance according to the professional standards in work performance
of the educational institution administrators as overall was at a high level. When each standard
was considered, it was found that work performance was at high level in 11 standards in this
order of the first 3 highest means: Standard 9, creative cooperation with the community and
other agencies; Standard 11, leadership and creation of leaders; and Standard 8, behaving
oneself to be a good model. And work performance was at a medium level in 1 standard:
Standard 5, development and utilization of task administrative innovations until higher quality

work outcomes are gradually generated.



.1 Classification according to the status: For the educational institution
administrators, it was found that performance according to the professional standard in work
performance of the educational institution administrators as overall was at a high level and
a high level in every standard. As for teachers, performance according to the professional
standards in work performance of the educational institution administrafors was at a high level
expect for Standard 2 and Standard 5 which were at a medium level,

1.2 Classification according to the school size: For small-sized schools, it was
found that performance according to the professional standards in work petrformance of the
educational institution administrators was at a high level expect for Standard 2 and Standard 5
which were at a medium level. For medium-sized schools, it was found that performance
according to the professional standards in work performance of the educational institution
administrators was at a high level expect for Standard 5 which was at a medinm level. As for
large-sized schools, it was found that performance according to the professional standards in
work performance of the educational institution administrators was at a high level in very
standard.

2. In comparing levels of performance according to the professional standards in
work performance of the educational institution administrators under the Office of Kalasin
Education service Area Zone 2, the following were found.

2.1 In classifying according to educational institution administrators and teachers,
it found that performance according to the professional standards in work performance of
the educational in institution administrators as overall and in each standard did not show a
difference.

2.2 In classifying according to schools size, it was found that performance
according to the professional standards in work performance of the educational institution
administrators in every standard did not show a difference expect for small-sized schools
which were found that Standard 2, Standard 5 and Standard 7 were different. The school
with different sizes had different performance according to the professional standards at the

05 level of statistical significance.



