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ABSTRACT

The purpuses of this smdy were Lo eompare levels of needs for sel devclopment
olthe personnel at basic educational ingtitutions according to opinions of educationsl
instifutions administrators and feachers under the office Kalasin Educationat Service Arey
Zone 2 A Case study of Amphoc Thakhan' Lho in these 6 aspects @ peer group
development, development by conducting simple classroom resesrch, by attending
academic fraining or seminars, development by sharing leaming and  experiences with
quatificd persons or specislists, development by siudying Further at a higher level , and
development by learning throuph distance network systems ; and to examine
reconmendations imvolving the needs for self--development of the personme] ab basic
educational instifutions. The population conciliated of totally 288 cducational instiution
addrminisirators and teachers in Amphoc Tha Khanthe in the academic vear 2006 , comprising
32 admindsiralors and 266 teachers. The instruments used in thix study were 245 —itam
rating — scgle gquestionssire and a 6 item open- ended questionnafie with discriminating
powers ranging 0454 —0.928 anda veligbilily of 0.981 The sintistios used For amalyring

the collected data were ftequency, mean, snd standard  deviation,



The resulis of the sindy were as faliows

1. The educstional instifution administrators and feachers hiad their neads for selt
development as overall at ahigh jevel . When each aspect was considered , it was found
that they had needs at a high level in every aspect cxcept in development by studying
furthor af & hgher devel that their needs order Trom the highest o the lowest mean .
developmend by learning through distance network syslems , pesr group development,
development by conducting simple clussrcom research , development by attending academic
training or seminais, development by sharing learning and expericnces with qualified
persons or speciatists and development by sludying further al a higher level The
sducaiional Tastilution adminisitaiors had needs for self — development in peer group
development the most. The next 2 aspects form the highest were developmend by
comlucting simple classroom research and development by altending acaderic training and
semninars. However, fhe teschers had thelr needs orself - dovelopment in development by
learning fwough distance network systems the nmost . Phe next 2 nspects fonm the highest
were poer groun development  and development by conducting simple classromn research.

2, The educational institetion adeministrators and teachers have a dificrent Towel
of meed for self - developiment as oversll and considered. The educational {nstitution
adminisivators had more needs for development than the feachers.

3. The educationsl institution administrators and teachers had the ollowing
adifittonal recommendations  bvolving their needs for self— development. B the needs fur
poet geoup development, help should be given to one another in fiews in work performance.
The personne]  should be able fo express  their creative opinions in different aetivities.
There should be organization of iraininy v classroom sction research at their educational
institntions. In development by astending zcademic traiming or seminars, rescoice persans
who provided koowledpe should have various sample of academsic works | theores |, amd
documents concerning the topies of training . Training should be Frequently organized
wilhiow! charge . In development by studying learning and expericnees with qualiled persons
orspeciadists, the attached agencies should organize activitics or projocts fiw leachors (o have

nppottanitics for sharing leamime and experiences with the know and should cepulary



organize activitics for sharing learning, Tn development by studying firther at s bipher level,
the government or the attached apencies should provide adeguate [unds {0 support in
stardying ; and their salaries shonid be promoted while studying in the full- time programs.
in development by siudying fcarning fheough dislance nelwork systoms,

medir, materials , and equipment should be completely and adequatcly provided for their
noeds. Thers should be workshop fraining for the persomnel to have knowledge,

understanding , and ability to really nse mew techonolopies for searching knowledge.



