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Abstract

The objective of this research was to study the desirable characteristics of
educational institution administrators according to the opinion of the government-official
teachers under Kalasin Office of Educational Service Area 2. The sample comprised 335
government-official teachers who worked under Kalasin Office of Educational Service Area 2
in the academic year 2007, obtained through a multi-stage random sampling based on the size
of the schools and the status of the government-official teachers. The sample size was
determined according to the Krejcie and Morgan Table. The instrument used was a check list
and a rating scale questionnaire with .97 reliability value. The questionnaire contained 40
items. The analysis employed a computer program. The statistics used in the analysis included
mean and standard deviation, and the hypothesis testing employed two-way analysis of
variance (two-way ANOVA).

The findings are as follows:

1. The desirable characteristics of educational institution administrators, as a whole
and by each aspect, according to the opinions of the government-official tcachers were in the
high level. Based on the status of the government-official teachers, the results revealed that
both the administrators and the teachers had their opinions on the matter in the high level, as a

whole and by each aspect, Based on the size of the school, it was found that the teachers in



small-sized schools and those in the large-sized schools had their opinions on the matter in the
high level, as a whole and by each aspect,

2. No interaction was found between the size of the school and the status of the
government-official teachers on one side and the desirable characteristics of educational
institution administrators on the other, either as a whole or by each aspect.

3. The government-official teachers had their suggestions on the matter as follows:
being long-sighted; having initiative; getting along well with the community; welcoming the
community to participate in the management; being flexible in working; paying respect to
others’ opinions; having reliable personality; being well-dressed; speaking nicely; being

friendly, being weli-disciplined; having human relationship; working well with others; being

responsible; taving knowtedge and ability: bemng enthusiastic in doing the work, respectively.



