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ABSTRACT

This research aimed to study and compare the personnel management in schools under
the Office of Kalasin Educational Service Area Region 2. Dhviding to schools sized and status as
a whole and in following aspects. The samples were 168 schools by Kreijie & Morgan. There
were chosen thro-ugh stratified random sampling from administrators and teachers. The researcher
constructed rating scale questionnaire of comprising 44 items, open-ended questionnaire.

The correlation coefficient for reliability of the questionnaire was 0.97. The statistic used was
percentage, mean, standard deviation, One-way Analysis of Variances and Duncan s new multiple
range test and t-test.

The results of the research are as follows :

1. As a whole, the personnel management was at the moderate level. When each
aspect was taken into consideration, it was found that one much level was reinforce created
efficient works , three moderate level were discipline and permanence , power-rate and assign
position planning , withdraw. Where as choose and appoint aspect was at the little fevel.

2. In_ comparison, in different sized schools , As a whole were significantly different
at .05 level. When each schools sized considered, it is found that the large size schools performed
the activities grater than the others , the another size schools were no significant. When each
aspect was taken into consideration, it was found that both were significantly different at .05

level. Power-rate and assign position planning , choose and appoint , reinforce created efficient



works the large size schools were significantly different at .05 level and performed the activities
grater than the others. And the another were no significant. Discipline and permanence and
withdraw each size schools were significantly different at .05 level. The large size schools
performed the activities grater than the others.

In different status, As a whole were significantly different at .05 level. When
each status considered, it is found that 3 aspects were significantly different at .05 level except
withdraw aspect.

3. The recommendation are following: Power-rate and assign position planning were
must assign fully teacher, advance planning and provide lack of teacher. Choose and appoint were
participation by community, search for officer and justice search. Reinforce created efficient
works were self-development reinforce, visual education capital reinforce and transparent
standard evolution explaining. Discipline and permanence were discipline knowledge public
relation, good ideal supporting and strict performing. Withdraw were appoint committee

considered withdraw, communication participation and penmanence Personnel.



