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ABSTRACT

This research was aimed at studying leadership characteristics and current
conditions of motivation and satisfaction in working of instructors in higher education
institutions in Maha Sarakham Province, and finding relationships between variables. The
instruments used in this study, which is both quantitative and qualitative, were a
questionnaire and an interview form; the subjects participating in this st-udy were 423
inﬁtructors from three higher education institutions: Maha Sarakham University, Rajabhat
Maha Sarakham University, and The Institute of Physical Education, Maha Sarakham. The
statistics used in this study was Chi-square.

Findings of the study revealed subjects’ overall opinions regarding the three areas
of organizational leaders’ characteristics as follow: Administration was found at a
moderate level(X = 3.61), Moral Ethz'cs was found at a high level (X = 3.72), and the
subjects’ overall opinion regarding Skills or Abilities was also found at a high level (X =
3.70),

The study revealed a moderate level of subjects’ motivation in working (X = 3.63),
while satisfaction with their work was found ata high level (X = 3.68).

Results of analyses of relationships . between variables at the 0.05 level of

significance revealed the following:

1. There was no correlation between instructors’ age and motivation.

2. There was no correlation between the number of years in service and their
mofivation.

3. There was no correlation between age and satisfaction with their work.



)

4, There was no correlation between the number of yeats in service and
satisfaction with their work. |

5. The three areas of leadership characteristics (administration, moral ethics, and
skills or abilities) were correlated with subjects’ motivation and satisfaction.

Findings of the study indicate that leadership characteristics are important to higher

education instructors” motivation and satisfaction in working. In order to ensure efficiency
in administration of organizational leaders, especially presidents and deans, it is suggested
that leaders or top administrators should retain their leadership characteristics of moral
ethics and skills or abilities; and at the same time, organizational leaders should also

increase effectiveness in administration or management,




