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ABSTRACTY

The objectives of this study were 1) to Study the administretion process of
Nonburce Municipality Sahasakhan District, Kalasin Province, and 2) To Compare the
officers’ opinion of Nonburee Municipality Sahasakhan District, Kalasin Province which
differentiated by gender, age, education, working experience and job position in the
administretion process of Nonburee Municipality Sahasakhan District, Kalasin Province.

The samples in this study consisted of 74 of officers ; employees and part — time
workers of Nonburee Municipality Sahasakhan District, Kalasin Province. The instrument
used in this study was the questionnaire which separated into 3 parts : multiple choices
questions for biodata of respondents, rating scales questions for offices’ opinion to the
administretion process of Nonburee Municipality Sahasakhan District, Kalasin Province, and
open-ended questions for comments in planning, organizing, staffing, directing, co-
ordination, reporting includes budgeting. The statistic for analyzing data was percentage,
arithmetic Mean, and Standard deviation

Study results stated that 1) Overall the officers’ opinion was in medium level
towards administration process of Nonburee Municipality Sahasakhan Disirict, Kalasin
Province and considered in each aspect was in medium level as well, Ranking from high to
low : Organizing, Direction, Co-ordination, Planning Budgeting, Report, and Staffing 2) The
Analyzing of comparison of officers’ opinion on the management process of Nonburee
Municipality Sahasakhan District, Kalasin Province classified by gender, age, education,

working experience, and job position showed that the difference between female and male



offices’ opinion in organizing, directing co — ordination, reporting, and overalls in staffing, but
no difference opinion found in planning, staffing, and budgeting. Additional to the different
age, education, and job position offices’ opinion had the same opinions in all aspects of the
management process. 3) The comments of officers on the management process of Nonburee
_Municipality Sahasakhan District, Kalasin Province found that in planning aspect should
operate by objectives, and in organizing aspect should assign job restorability and leam
working team oriented, and staffing aspect should put the right man on the right job and right
position, and directing aspect should set process and method in working clearly, co-
ordinations aspect should report flexibly, and finally in budgeting aspect should set budget

plan fit to project plan.



