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ABSTRACT

The objectives of this research were to study the opinions of the administrators,
teachers and the basic education committees in the educational institutions under Nongkhai
Office of Educational Service Area 3 on the characteristics of professional educational
institution administrators and to study the interaction between the size of the school and the
status of the personnel on one side and the characteristics of professional educationai
institution administrators on the other. It also aimed to study the suggestions concerning
enhancement of the efficiency of professionalism of the educational institution administrators
under Nongkhai Office of Educational Service Area 3. The sample, obtained through muiti-
stage random sampling based on the size of the school and the status of the personnel,
comprised 354 persons, The sample size was determined according to the Krejcie and
Morgan Table. The procedure was followed by proportional simple random sampling.

The instrument used was a rating scale questionnaire with .97 reliability value. The statistics
used in the analysis included percentage, mean, standard deviation, and the hypothesis festing
employed two-way analysis of variance (fwo-way ANOVA).

The findings are as follows:

1. The administrators, teachers and the basic education committees had their
opinions on the characteristics of professional educational institution administrators in the

high level. When considered aspect by aspect, one aspect was in the high level and 2 aspects



were in the medium level, Ranked from high to low using the value of the mean, the aspects
are in this order: the aspect of integrated characteristics; the aspect of basic characteristics;
and the aspect of specific characteristics/ personal ability and skill. When the status of the
personnel was taken into account, it was found that the administrators and the teachers had
their opinions in the medium level while the basic education committees had their opinions in
the high level. And when the size of the school was taken into account it was found that the
personnel in large-sized and medium-sized schools had their opinions in the high level while
those in the small-sized schools had theirs in the medium level.

2. No interaction was found between the size of the school and the status of the
personnel on one side and the characteristics of professional educational institution
administrators on the other, either as a whole or by each aspect.

3. Suggestions on the matter are sumimarized and ranked from high to low, using
the frequency, and the top 3 are as follows:

3.1 The aspect of basic characteristics. The administrators should study and
seek the knowledge to be able to use rules, regulations and other concerned legal measures in
the profession correctly and accurately. The administrators should have leadership and be
able to train and transmit professional knowledge to colleagues and others. The
administrators should encourage the teachers to participate in professional training for self-
development and advancement in their own work.

3.2 The aspect of specific characteristics/ personal ability and skill. The
administrators should train themselves to be able to adjust the work system to the strategic
plan of the organization. The administrators should provide opportunities for personnel to
meet each other off working hours to build good relationship. The administrators should be
able to make prompt decisions,

3.3 The aspect of integrateq characteristics. The administrators should have
academic ability with generally accepted academic work. The administrators should train
themselves to be able to apply k_nowledge and principles in different situations. The

administrators should be highly adaptive in the prospect of problems,



