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The average level of the operation of the deputy directors regarding the efficiency
was moderate. The two highest levels of the operation were provision of an opportunity to the
deputy directors for general administration, and being on time of the complete strategy plan.

In conclusion, the findings suggest that the right man should be put in the right job
based on his ability, the performance evaluation should be clear, modern technology should be
used for public relations, The criteria of promotion should use the criteria of the promotion for
the government officers, the steps of the working system should be decreased, the head should
have a long vision for the future work, the working environment should be improved, there
should be a human resource development project, computer and internet should be used for an
efficient work, and the social service should be provide for the members like the government

officers.



