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ABSTRACT

The purpose of this research were fo study and to compare $he sdministrators”
leadcrship hehaviors perceived by the administrators and teachers under the Office of
Nongkhai Bducational Service Area 2 with different work experience. The concept
of lhe sesearch were to study; the Three Dimensinns Theory of William 1. Reddin (bat
classificd; Task Ornientation, Relationship Oticntation and Effectiveness.

The research sample consisted of 332 administraters and teachers scleetied theough
siratificd random sampling using Krejeic and Morgan Table. The instrement vsed in $his shudy
was a research —constracted questionnaire 435 valing—scale items. The questionnaire had iis
reliability value 2t 9.92. The statistics used for analyzing data were mean, standard deviation

amd t-lest,

Findiags of the study wese us faHow :

1. The overall and 3 aspects level of the administrators” leadership behaviors in the
pereeption of sdministrators and teachers was found ai 2 high level.

2. Comparisons the administralions’ cadership bebavior in the perceplions of e

administrators and teacher at the overall level and the 3 aspects were significanmly different



al the 95 fevel,
According 1o the work experignce, the study tevealed that there were nen significant

difference stalistic among administrators and teachers.



