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RAJABHAT MAHA SARAKHAM UNIVERSITY, 2550:
ABSTRACT

This research aims 1o study working problems, compare of
working problems and recommendations on working of Tambol Administrative
Organization's Administrators In Nongkhai Province. Sample group consists  of
436 subjects, the administrator from 108 Tabmo! Administratie QOrganizations,
in the year 2550 which obtained by guota defined and data collection used
rating scale questionnaire then analysis used computer software. Statistic
used were frequency, means, percentage, stahdard deviation, t-test and One-
way analysis of variance, and posthoc test used ‘Least Significan Difference
(LSD) with statistic significance at 0.05

Research result found that working problems of Tambol
Administrative organization's Administrators were in high level both the overall
and by aspect, 5 aspects, with high to low mean Scores order as : financial
and budgetary aspect, material and equipment aspect, management aspect,
and personnel aspect.

Comparison result on working probtems of Tambol Administrative
Organisation’s Adminisirators with different gender found statistically Significant

difference at .05 * while Administrators with difference experience found no



statistically significant difference at 0.05. The administrators with difference

education background found no statistically, significant difference at 0.05
Opinions and recommendation regardihg working problems of

Tambol Administrative Organization's Administrators in Nongkhai Province in

various aspects were as follows : personnel aspect, should have sufficient

amount of “personnel; should-encourage-for-persennel- capability-development

and should put the right man to the right job; budgetary aspect, the

—insufficient-and-imbalance- budget should. be solved ; material and equipment

aspeoct, should have someone responible for the work refated to equipment
management ; and management aspect, should have broader vision in working
and management at well as concenirated on transparency, participation and
virtue principles in management also the structured organization should be

established.



