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ABTSTACT

The purpose of this rgéearch was to study and compare the operation of the officers
in Kamalasai Sub-District Municipality, Kalasin based on the principles of good governance
regarding sex, age, educational background and working experience. The subjects were one
hundred and thirty three officers and workers of the Sub-District Municipalities in Kamalasai
District : Thanya Sub-District Municipality, Nong Paen Sub-and Kamalasai District Municipality.
The data were collected by a rating-scale questionnaire. The research statistics used were mode,

percentage, mean, standard deviation, and t-test and F-test (One-way ANOVA).
Results of the research were as follows:

According to the data, it indicated that the average opinion on the operation of the
officers in the sub~district municipalities was high. The two highest degrees of the opinion were
legal justice value and meoral value. Whereas, the four average degrees of the opinion were
h‘ansparenéy, participation, responsibility and worth.

The average opinion on the operation of the officers regarding different sex , age,

educational background and working experience was not significantly different at the .05 level.




In conclusion, the finding indicated that the villagers should be provided an opportunity
to participate in issuing a local law or regulation. Getting promotion should be considered based
on morality and virtue, and villagers should be provided an opportunity to examine the corruption
at the workplace and the system of procurement should be transparent. The administrators of sub-

district municipality should follow the plan carefully and constantly. The budget should be also

spent based on the operational plan restrictedly.




