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ABSTRACT

The objectives of this study were 1) to study work state of Provincial Treasury
Officer implementing as the Chief Financial Officer in the Director of the Regional
Office 4 2) to study the guide line to develop working of the Chief Financial Officer in
case of Provincial Treasury Office under Director of the Regional Office 4

The samples of the study were i.n the Provincial Treasury Office under Director of
the Regional Office 4 comprising government officials, permanent employees, government
employees, casual employees and contract émpioyees. Questionaires were used to collect
the data from a total of 142 samples. Frequency, percentage, mean and standard deviation
were employed for analysis of data and SPSS/PC program was used for data processing.
The results of the study were as follows; 1) the over all of employees® attitude of Provincial
Treasury Officer implementing as the Chief Financial Officer under the Director of the
Regional Office 4 was at rather high level; attitude toward the job was at the moderate level,
the attitude toward the technol;)gy was at high level and the attitude toward the people was
at moderate level 2) For the comparison of employees” attitude at the 0.05 significant level
criteria among various sex, ages, working ages and job position were not significantly
different in their performance, whereas the employers with different education level were
found significantly different in their performance. 3) the guide line to develop working
of the Provincial Treasury Officer under Director of the Regional Office 4 in order to job
development and conclude that on the working part, it should be in standardize system ,

developing the working system to support the regular job of those staffs, define the vision



and strategic planning of working. On the structure part, it should be consider the Director
of the Regional Office’s structure conform to the working system that the organization order
will support the working of those staffs, clarity responsibility and having the suitable
employment both of the quality and quantity of job. On the technology part, it should be
establish the accurate, rapid and effective database system which implements the high
technology and knowledgeable development. Finally on the personnel part, it should be
strengthen academic matter and technical matter in order to convince staffs to work and

progress for their occupation, strengthen the harmony, ethics, and morality consciousness

to have the efficiency performance.





